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Decision Making Power. method. The statistical population of the study included all

employees of General Department of Education in South Khorasan
in Birjand city (including 145 people) of whom 109 people were
selected through the Morgan table as a sample. Data collection tools
are Standard Organizational Telecommunication Questionnaire,
Standard Organizational Commitment Questionnaire, and Standard
Decision making Questionnaire, which were used after ensuring
content validity and reliability. SPSS and SmartPLS 3 software were
used to achieve results. The results of hypothesis testing showed that
teleworking has a positive and significant effect on organizational
commitment and its effect on decision making power is
insignificant. Also, the effect of organizational commitment on
decision making power was positive and significant. The results of
the Sobel test also indicate that organizational commitment plays a
mediating role between teleworking and decision making power. In
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Extended Abstract

Introduction

Today, with the advancement of technology,
we are dealing with a new concept called
telecommuting,  which  indicates the
movement  from  traditional  working
conditions to flexible procedures through the
use of information and communication
technology. telecommuting is a type of work
that is done outside the traditional office
environment. Typically, this method is also
called working at home or out of the office.
Due to the increasing costs of new hires,
providing the necessary facilities and
services for them, high fuel costs, air
pollution, the importance of employee
motivation and satisfaction, and other issues,
organizations' interest in telecommuting has
increased. However, telecommuting has
negative effects on various managerial
variables such as organizational
commitment, decision-making power of
employees, etc. Certainly, in this situation,
there is a possibility that due to the lack of
supervision, lack of sufficient control, lack of
proper physical and verbal communication,
the degree of employee dependence on the
organization and the decision-making power
of employees in various issues will decrease.
Therefore, since in the country of Iran, after
the widespread spread of the coronavirus and
also the government's order to close some
businesses, telecommuting has increased
significantly; It is necessary to investigate
this matter and solve its problems.

Methodology

The purpose of this study is to investigate the
effect of employees' teleworking on
organizational commitment and their
decision making powerThe research method
applied in terms of purpose is descriptive-
survey and cross-sectional in terms of data
collection method. The statistical population
of the study included all employees of
General Department of Education in South
Khorasan in Birjand city (including 145
people) of whom 109 people were selected
through the Morgan table as a sampleData

collection tools are Standard Organizational
Telecommunication Questionnaire, Standard
Organizational Commitment Questionnaire,
and Standard Decision making
Questionnaire, which were used after
ensuring content validity and reliability.
SPSS and SmartPLS 3 software were used to
achieve the results.

Results and discussion

The results of hypothesis testing showed that
teleworking has a positive and significant
effect on organizational commitment and its
effect on decision making power is
insignificant. ~ Also, the effect of
organizational commitment on decision
making power was positive and significant.
The results of the Sobel test also indicate that
organizational — commitment plays a
mediating role between teleworking and
decision making power. In addition, the
effect of all components of teleworking on
organizational commitment is significant and
positive, and this effect on decision making
power was significant only for the trust
component.

Conclusion

According to the results of the research, it is
necessary to identify the factors affecting
participation in decision-making, which can
improve organizational commitment and
provide practical solutions to managers.
Also, according to the results, it can be
concluded that organizational commitment
has a mediating effect between participation
in decision-making and telecommuting. Due
to the increase in telecommuting, it is
possible to create a safe economic support for
employees by  establishing  suitable
conditions  during the closures of
organizations, in order to increase their
organizational commitment and decision-
making  power.  Also, before the
implementation of telecommuting, it is
necessary to establish infrastructures and
conditions such as increasing the internet
bandwidth, reducing communication costs,



Journal of Financial Management Knowledge, 1(1), 2024

increasing the creation of electronic
information resources and networks needed
in organizations and agencies, increasing the
level of information  security  of
organizations, and creating and promoting
the culture of telecommuting in society. In
addition, good training to employees on how
to use equipment and facilities and time
management between work and home is
essential. Of course, due to the importance of
employees' relationship with the main
company and adherence to the organizational
commitment, it is necessary to create a
condition where the efficiency and
productivity of each employee is measured
and evaluated. In addition, organizational
commitment is considered as a type of
emotional and psychological dependence of
employees to the organization, based on
which a person who is highly committed to
the organization determines his identity
based on the organization and feels a sense of
belonging and dependence to it. Therefore, it
is recommended that the officials pay serious
attention to the improvement of the quality of
working life of the employees and consider

the necessary and appropriate plans to
increase this variable. Therefore, it is
recommended that the officials pay serious
attention to the improvement of the quality of
working life of the employees and consider
the necessary and appropriate plans to
increase this variable.
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